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M LPERSMAN 1306- 902

REG ONAL MAI NTENANCE CENTER ( RMC) / SHI P REPAI R
FAC LI TY ( SRF) PROGRAM

Responsi bl e | NAVPERSCOM Phone: DSN 882- 3610
Ofice ( PERS- 402) com (901) 874-3610

FAX 882-2734
1. Policy

a. Duty assignnments at Regional Mintenance Center (RM)/
Ship Repair Facility (SRF) are in fleet concentration areas both
continental United States (CONUS) and overseas.

b. Duty with RMCs/SRFs is classified as shore duty.
Exceptions are as foll ows:

Locati on Cl assification
RMC/ SRF detachnents in Type 3, Overseas Shore Duty-
Manama, Bahrain Shore Duty Credit
Napl es, Italy Type 4, Non-Rotated Sea Duty
Yokosuka and Sasebo, Japan Type 6, Preferred Overseas
Shore Duty

2. Background

a. RMCs and SRFs provide a cadre of versatile, technical
personnel to inprove fleet engineering, electronics, |ogistics,
and weapons readi ness through informal classroomtraining at the
vari ous RMC/ SRF sites and by providing technical assistance
t hrough on-the-job training on board fleet units.

b. Tour length will be the prescribed rating shore tour or
Departnent of Defense (DoD) area tour for overseas assignnents.

3. Requirenents/Qualifications

a. Menbers in paygrades E-6 through E-9 that are applying
for technical or fleet assist type billets nust first be
screened and approved by the | ocal RMZ SRF based on the
fol | ow ng:
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(1) Broad background in various type hulls, nechanical,
el ectrical, weapons, or electronics equi pnent, as appropriate.

(2) Excellent technical ability; ability to work on own
initiative and wth others.

(3) Suitability for duty; no record of drug or al coho
abuse, or any infraction that would inpede nenber’s ability to
performthe RMC/ SRF m ssion.

(4) Overall performance eval uations of “Pronotable” or
better for the past 4 years.

(5) Instructor/facilitator training prerequisite is
desired; however, instructor training nmay be gai ned enroute.

b. It is expected that RMJ SRF | eadership will engage the
rating assignment officers (RAGs) on personnel that they have
observed and desire to be ordered to these bhillets. RAGs,
branch heads, and Navy Personnel Command ( NAVPERSCOM), Enli sted
Distribution Division (PERS-40) will ensure that any concerns
from RMC/ SRF | eadership are taken into consideration when nmaki ng
final decisions on filling these billets.

c. Transferring commandi ng officers nust conplete Sections
A, C, and D1 and D2 of NAVPERS 1306/92 (Rev. 12-03), Speci al
Program Screening Form (Exhibit 1 of M LPERSVMAN 1306-900) on
behal f of candidates’ nom nation for this duty.
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